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RECOGNITION OF LEARNING

FORMAL LEARNING

Intentional learning/programme of study
delivered within an organised and
structured context (pre-school, primary
school, secondary school, technical
college and university) that may lead to
formal recognition/a recognise
qualification
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THE APEL SYSTEM IN MALAYSIA

To promote lifelong learning through facilitation of the

The Accreditation of Prior Experiential
Learning (APEL) system in Malaysia
provides an opportunity for those who
have work experience but lack
qualifications or no academic
qualifications to continue their studies,
obtain credits or qualification at
Institutions of Higher Education.
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Malaysian  Qualifications  Agency
(MQA) is committed to recognize the
value of learning acquired through
different phases of life. This is
stipulated in the MQA Act 2007 [Act
679 Part VIII (Accreditation): Chapter
7 Prior Learning and Credit Transfer
where prior learning is an integral
part of higher education.




EVIDENCES OF LEARNING
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APEL ACCESS
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APEL CREDIT
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APEL QUALIFICATION
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MICROCREDENTIAL
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THE BIG PICTURE
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