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ICEBERG DIAGRAM

Learning that takes place alongside the
mainstream systems of education and
training. It may be assessed but does not
normally lead to formal certification.

NONFORMAL LEARNING

Intentional learning/programme of study
delivered within an organised and
structured context (pre-school, primary
school, secondary school, technical
college and university) that may lead to
formal recognition/a recognised
qualification

FORMAL LEARNING

INFORMAL LEARNING

Learning which takes place continuously
through life and work experiences
(sometimes known as experiential
learning). It is often unintentional
learning.

RECOGNITION OF LEARNING
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To promote lifelong learning through facilitation of the 
recognition of prior experiential learning

Rise of non conventional learners

Need to recognize prior experiential learning

Implementation of APEL

Enhance social status

HUMAN RESOURCE DEVELOPMENT

The Accreditation of Prior Experiential
Learning (APEL) system in Malaysia
provides an opportunity for those who
have work experience but lack
qualifications or no academic
qualifications to continue their studies,
obtain credits or qualification at
Institutions of Higher Education.

Malaysian Qualifications Agency

(MQA) is committed to recognize the

value of learning acquired through

different phases of life. This is

stipulated in the MQA Act 2007 [Act

679 Part VIII (Accreditation): Chapter

7 Prior Learning and Credit Transfer

where prior learning is an integral

part of higher education.

THE APEL SYSTEM IN MALAYSIA
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APEL definition Admission criteria Aptitude test

APEL.A portfolio 

submission APEL.A interview Performance of APEL.A 

students from research findings

03.
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APEL ACCESS
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APEL.C definition Guiding principles Summary of general 

policies

APEL.C challenge 

test APEL.C portfolio Roles of advisor, assessor and 

moderators
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APEL CREDIT
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Portfolio submission
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Challenge test Capstone courses
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APEL QUALIFICATION
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